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This policy relates to the following legislation: 
 
 Children Act 1989 
 School Standards and Framework Act 1998 
 Education Act 2002 
 Education and Inspections Act 2006 
 Equality Act 2010 
 Education Act 2011 
 
The following documentation is also related to this policy: 
 
 Action on Bullying (Estyn 2014) 
 Cyberbullying: Supporting School Staff (DCSF) 
 No Place for Bullying (Ofsted 2012) 
 Preventing and Tackling Bullying - Advice for School Leaders, 

Staff and Governing Bodies (DfE) 
 Safe from Bullying: Guidance for Local Authorities and Other 

Strategic Leaders on Reducing Bullying in the Community 
(DCSF) 

 



We acknowledge the School Standards and Framework Act 
1998 that clearly states that all maintained schools must 
have in place an Anti-Bullying Policy that outlines 
procedures in order to prevent bullying among pupils. 
 
We have a duty of care to protect pupils from bullying as 
part of our responsibility to provide a safe, secure, caring 
and friendly school environment for all the children in order 
to protect them from those who wish to deliberately hurt 
them either physically or emotionally. We believe all our 
safeguarding procedures are in line with Sections 3(5) and 
87(1) of the Children Act 1989 and Section 157 of the 
Education Act 2002 and that we promote the welfare of all 
children in our care.  

 
The School Aims 
 
At Cavendish Close Infant and Nursery School we aim to: 
 

 Develop an understanding that children are individuals and 
members of their community. 

 Promote self esteem and confidence, a value for self and 
others. 

 Promote equal opportunities. 

 Promote independence and responsibility. 

 Encourage a caring attitude to property and the 
environment. 

 Promote health and safety. 



 Develop skills to take an active part in the life of the school 
and the community. 

 To be able to recognise their own worth, work well with 
others and become responsible for their own learning. 

 
 

   The Aim of this Policy 
 
The aim of this anti-bullying policy is to ensure that pupils 
learn in a supportive, caring and safe environment without 
fear of being bullied. 
Bullying is an anti-social behaviour and affects everyone; it is 
unacceptable and will not be tolerated. 
 

  A Definition of Bullying 
 
There are many definitions of bullying, but most consider it 
to be: 
 
 deliberately hurtful (including aggression); 
 repeated often over a period of time, while recognising 

that even a one-off incident can leave a learner 
traumatised and nervous of future recurrence; and  

 difficult for victims to defend themselves against 
(Respecting Others: Anti-Bullying Overview (Welsh 
Government 2011) 

 
We believe bullying takes many forms such as physical, 
verbal, social exclusion and the misuse of mobile phones 



and Internet social networking websites. It is our duty to 
look out for all signs of bullying and to take the appropriate 
action to stop it. We will deal with all incidents of alleged 
bullying. 
 
We believe by creating a safe, secure and caring school 
environment we will encourage all pupils to report any 
incident of bullying to a member of the school personnel. 
 
Under no circumstances will we tolerate any form of 
bullying and all incidents of bullying will be dealt with 
promptly and effectively as we wish to promote the 
wellbeing of all pupils. 
 
We wish to work closely with the School Council and to hear 
their views and opinions as we acknowledge and support 
Article 12 of the United Nations Convention on the Rights of 
the Child that children should be encouraged to form and to 
express their views. 
 
We as a school community have a commitment to promote 
equality.  
 
We believe it is essential that this policy clearly identifies 
and outlines the roles and responsibilities of all those 
involved in the procedures and arrangements that is 
connected with this policy. 
 
   Effects of bullying 



 
Pupils who are being bullied may show changes in behaviour, 
such as becoming    shy and nervous, feigning illness, taking 
unusual absences or clinging to adults. 
There may be evidence of changes in work patterns, lacking 
concentration or truanting from school. 
 
Dealing with Bullying Incidents 
 
The following steps may be taken when dealing with 
incidents: 
 

 If bullying is suspected or reported, the incident will be 
dealt with immediately by the member of staff who has 
been approached. 

 A clear account of the incident will be recorded and given 
to the head teacher. 

 The head will interview all concerned and will record the 
incident. 

 Parents will be kept informed. 

 Punitive measures will be used as appropriate and in 
consultation with all parties concerned. 

       
  Pupils who have been bullied will be supported by: 
 

 Offering an immediate opportunity to discuss the 
experience with a teacher or other member of staff. 

 Reassuring the pupil. 

 Offering continuous support. 



 Restoring self-esteem and confidence. 
 
Pupils who have bullied will be helped by: 

 

 Discussing what has happened. 

 Discovering why the pupil became involved. 

 Establishing the wrong doing and the need to change. 

 Informing parents or guardians to help change the attitude 
of the pupil. 

 
The following disciplinary steps can be taken: 
 

 Withdrawal of a favourite activity for a set time. 

 Withdrawal of play times. 

 Time out. 

 Exclusion from school visits (pupils will be educated in 
school in this event.) 

 Fixed term exclusion. 

 Permanent exclusion. 
 
The School Curriculum 
 
Within the curriculum the school will raise the awareness of the 
nature of bullying through inclusion in PSHE, class time, 
assemblies and other subject areas as appropriate, in an 
attempt to eradicate such behaviour.  
 
 
 



 
 
School personnel will… 
 
 comply with this policy; 
 be aware of all other linked policies; 
 be aware of the signs of bullying in order to prevent 

bullying taking place; 
 report all incidents of bullying; 
 investigate all reported incidents of bullying;  
 take all forms of bullying seriously; 
 make sure that all pupils know what to do if they are 

bullied; 
 encourage pupils to report any incidents of bullying to any 

member of the school personnel; 
 support any pupil who has been bullied; 
 raise awareness of the wrongs of bullying through 

personal and social education and religious education; 
 use preventative strategies such as circle time, assemblies, 

golden book, lunchtime award and playground friendship 
stop. 

 undertake the appropriate training; 
  implement the school’s equalities policy and schemes; 
  report and deal with all incidents of discrimination; 
  attend appropriate training sessions on equality; 
 report any concerns they have on any aspect of the school 

community 
Pupils must… 
 be aware of and comply with this policy; 



 report if they are being bullied; 
 report if they see someone being bullied; 
 discuss ways of preventing bullying through the school 

council 
 listen carefully to all instructions given by the teacher; 
 ask for further help if they do not understand; 
 treat others, their work and equipment with respect; 
 talk to others without shouting and will use language 

which is neither abusive nor offensive; 
 support the school Code of Conduct and guidance 

necessary to ensure the smooth running of the school 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
Policy Change History Sheet 
 
Policy title: Anti bullying 

Review 
Date 

Section Summary of change 

10/10/11  No Change 

2/10/12  No change 

10/10/13  No change 

9/1/15  Up to date with 
legislation/definitions of 
bullying/aims and 
objectives/school personnel/pupils 
paragraph 

7/10/15  No change 

13/2/18  No Change 

   

   

   

   

   

   

   



   

   

   

 

 

  

 

 

 

 


