Cavendish Close Infant and Nursery School
Person Specification

Post: Teaching Assistant Level 1 (Qualified)
Job criteria will be assessed either on application (A) or at interview (I) or both (AI)
	Essential Criteria
	
	Desirable Criteria
	

	Experience of working with children in a an infant setting
Experience of working with families and parents/carers
Experience of providing verbal and written feedback to parents/carers
Experience of working as part of a team
	A

A

A
A
	Experience of working with children with additional educational needs.

Experience of working with professionals from other agencies
	A

A

	Qualifications

	Working at national occupational standards (NOS) in Supporting Teaching and Learning (core and relevant optional units as required) reflected in the level 2 NVQ and Level 2 certificate in supporting teaching and learning on the Qualification and Credit Framework or equivalent relevant qualification.
Enhanced DBS clearance
	A

A
	Paediatric Emergency First Aid Certificate
Relevant in-service training
	A

A

	Knowledge and Experience

	Development of children 0 – 7 years
Awareness of special educational needs
Awareness of Early Years Foundation Stage Statutory Framework, including Educational Programmes
	A
A

A
	Working with children in groups or as individuals
Delivery of individual programmes of work

Experience of working with outside agencies
	I

I

I

	Personal Qualities

	Good communication skills
Commitment to good practice in learning and teaching.
High personal expectations

Ability to work alone or as part of a team

Confident in use of IT

Excellent Early Years/Infant practitioner
Ability to solve problems in routines and understand when to seek support.
Ability to adapt to change positively, including varying routine.
Committed to fostering positive relationships and mutual respect.
Understanding of when and how to de-escalate situations. 
	I

AI

AI

I

AI

A
A

A

A

I
	Sense of humour

Initiative

Desire to undertake further professional training and development 

	I
AI

AI


Cavendish Close Infant and Nursery School is committed to equality of opportunity in employment and services. We will offer the successful candidate a friendly, welcoming and supportive environment that is dedicated to professional development and high expectations for all.

Cavendish Close Infant and Nursery School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. As this post is regulated activity, successful appointments are subject to an enhanced Disclosure and Barring Service check and relevant recruitment checks that comply with guidance in the most recent version of Keeping Children Safe in Education. We would like to remind candidates that it is illegal to apply for this position if you are included on the barred list.

Any offer of employment will be subject to satisfactory references, one of whom must be your current or most recent employer and the relevant employer from the last time you worked with children (if applicable).

All shortlisted candidates will be required to complete a self-declaration form during the recruitment process. The role is exempt from the Rehabilitation of Offenders Act 1974, meaning the school has the right to know about the criminal history of job applicants (including any spent convictions) and can take this into account when making recruitment decisions. This exemption applies to all school-based jobs, as the work involves contact with children. 

As part of our due diligence checks, the school will carry out an online search for all shortlisted candidates. By submitting an application, you are giving your consent for this to be completed if shortlisted. 

All members of staff will receive training in line with our Child Protection and Safeguarding Policy which can be found on our website: https://cavclosei.derby.sch.uk/wp-content/uploads/2025/11/Child-Protection-and-Safeguarding-Policy-2025.26.pdf
